
TheSOurce Line for Bit ess. ssue 51 

DYNAMI 
RESPONSIBILI 
By L RON 
HUBBARD 

Charter Mem rs brin 

o the Business World 
INSIDE: SPECIAL REPORT ON STREAMLINED TRAINING LINEUPS Sz 

NEW TOOLS TO TRAIN CONSULTANTS IN LRH ADMIN TECH! 



MESSAGE FROM THE PRESIDENT WISE INTERNATIONAL 

Charter 
Members: 
Improving 

Conditions in 
Society 

Welcome to the latest issue of PROSPERITY 
magazine. With each issue of PROSPERITY, in addition 
to bringing you the latest good news, we take a 
specific activity within WISE and provide a full 
understanding of how this activity functions, what 
members are achieving in these areas, and what effects 
are being created. All of WISE activities contribute to 
creating a new civilization — all are bringing sanity to 
the third dynamics of planet Earth. 

In this issue of PROSPERITY we spotlight Charter 
Members of VISE. This is the membership within 
WISE responsible for putting ethics and sanity into 
local communities through standard application of 
LRH ethics, justice and administrative tech. They are 
handling ethics in the business community so that LRH 
admin tech can go in. 

Responsibility and Charter membership go hand in 
hand. As the most ethical of WISE members, these 
professionals are granted a charter from WISE to 
establish committees to handle business disputes and 
ethics matters in their local areas. They have made the 
decision that if it's an ethics situation or a dispute, if it's 
business-related and if it's in their area — then it 
belongs to them. 

Charter Members administer their local WISE 
membership and reach out to all Scientologists in 
business in their zone. As senior members in the 
religious fellowship which is the World Institute of 
Scientology Enterprises, their actions support and are 
coordinated with their local Church of Scientology. 
They act to create an ethical and productive business 
community around every Church of Scientology, so 
these Scientology organizations are not distracted by 
situations in the business world when moving a planet 
up The Bridge to total freedom! 

If each PROSPERITY could be summed up in a 
word, then this issue would be the "RESPONSIBILITY" 
edition. In the pages to follow. you'll meet some of our 
Charter Members, see the sanity and life-changing 
wins they are creating in their fields and see how their 
activities align with LRH's intention for this planet, for 
LRH had these actions definitely in mind. 

Often a Charter Member, upon assuming 
responsibility in an area, finds himself or herself 
inundated with situations of a business nature which 
all apparently need prompt handling. But just like any 
process, with standard precise application of the 
technology, confusion blows off, ethics goes in, ARC is 
restored and prosperity follows. Most of our 
established Charter Committees, while still handling a 
measure of disputes and ethics situations, find their 
business communities much calmer and so the focus 
of the committee turns to dissemination and seeing to 
the standard implementation of LRH admin tech. And.  
the sense of achievement which comes with this? Well, 
it's priceless! 

There are many roles in creating a new civili7A-
tion — it will only happen with all of us doing our 
part. Putting ethics and sanity into the business world, 
so that tech can go in, is one way of contribution. It's 
a vital one! 

Sincerely, 

Don Drader 
President WISE International 
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Use the tne management by Statistics program to put in 
LRH statistical policy and rochet your stats! 

The Management by Statistics program r specifically designed 
to assist you to implement UM statistical parlay.  tt turns your 
printer and computer into a fully computerised management 
tool. aloyfing you to: 

• Quickly enter and keep track of all your 
company's statistics. 

• Automatically scale all company statistics. 
• View and print all company statistics. 
• Log all important organizational changes on a 

production line against the statistics which measure the 
production of that fine, thereby enabling you to later review 
how effective these changes were. 

Purchase your copy of the management DY Statistics 
program. contact your nearest WISE twice (see contact 
information ahoue) or use the enclosed insert. 
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(HIRD 
DYNAMIC 

RESPONSIBILITY 
By L. Ron Hubbard 

-111P-  ow, what is the — what 
is the responsibility an 
individual has when he 
knows something? This 
guy has a good certainty 
on something. Does he 
have any responsibility 
now at all? 

On a first dynamic 
basis, all worked out on the first 
dynamic, no — has no responsibility 
of any kind whatsoever. But there are 
seven more dynamics. And the ratio is 
seven to one that he better tell 
somebody about it. 

If he sees a society or a culture 
going downhill, and he simply sits 
back on a spectator basis and watches  

it go downhill, although he himself 
has an intimate stock in it, has a good 
share of it himself, then I'm afraid that 
he is not carrying forward his social 
responsibilities to himself, just to 
himself, much less the rest of the 
dynamics. It's not possible to sit back 
that way. 

If you're going to treat something 
you should at least define it,' and 
we've already said a scarcity of 
bodies creates something that people 
call a condition called insanity, that 
there is no real condition there at all; 
it is just a fading out. Do you see that? 

People who have no further stake 
in this universe, fade out to that point, 
and that is where they wind up; they 

F HE SEES A SOCIETY OR A CULTURE GOING DOWNHILL. and he simply sits 

back on a spectator basis and watches it go downhill... then I'm afraid that 

he is not carrying forward his social responsibilities to himself, just to himself, 

much less the rest of the dynamics." 
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don't own anything in the universe. 
They're seven dynamics short even 
though they're one dynamic strong, 
except they're not one dynamic strong 
anymore because that dynamic goes 
down to the degree that the other 
dynamics reduce. You could say that a 
condition of maladjustment would be 
extreme irresponsibility on all dynamics 
including irresponsibility for self-
preservation. Now, that would take it all 
the way on out, and that would be that. 
You have to have some responsibility 
on the remaining dynamics or you're 
not alive at all. 

Scientology could be characterized 
as just a good game; it might not even 
be important. It might not even be 
important at all. But if it isn't important, 
then we had better get our heads 
together, and we better send an expedi-
tion out to some nearby planet to find 
out if they're ready to start a genetic 
line. I'm serious! I would just as soon 
work it on that basis of look around and  

find some nearby planet that could be 
patched up. You know, factually. 

But it's a matter of either/or, I'm 
afraid. Either put this one in a condition 
where it can survive or find one that can 
be put in a condition in which one 
would like to live! And if there's any 
other choice, I don't know about them. 
If there are any other choices at all, I 
haven't heard of them. 

Nov, there isn't a choice, unfortu-
nately, for thee or me of, "Well, let's just 
sit back and wait to see how it all goes." 
We've known for years the wrong thing 
to do about anything. We may not know 
the right things to do, but by golly, we 
know the wrong thing to do about any 
given circumstance or situation, and 
that's to do nothing. 

You sit down in any given situation, 
and you think, "Now, what shall I do?" 
There's always one thing that you 
usually can be sure of. There's one 
positive certainty that you can have: that 
it's wrong to do nothing. 

Now, to people that get tired easily 
this is a strenuous viewpoint. It's pretty 
wild though; you come to inspect these 
situations that we say. "Well, I can't do 
anything about it. That's no business of 
mine. Only a busybody would rush in 
there." And we say, "Well, all right. I'll 
do nothing about it. It's come into my 
awareness now. What shall I do about 
it? Nothing!' 

Yeah? That's the right answer is it? 
Mark it up on the time track, week by 
week. Somewhere up the line, because 
you did nothing, that same situation is 
going to go Whap! You're going to say, 
"What happened?" 

Now, it isn't as coincidental or as 
pat — because life is much more 
complicated than we like to indulge 
in — but it isn't as complicated or as pat 
as this: You notice that your next-door 
neighbor has a bad tire. Because it's 
none of your business, you say nothing 
about it. Now, this is too pat a situation, 
see? Three days later, the hospital calls 
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you and your wife is in the hospital. 
What is your wife doing in the 
hospital? She was in an automobile 
accident! What automobile accident? 
Well, a tire blew out on a car. What 
car? Your next-door neighbor's car. 

See, that's too pat. You can 
follow that line of interaction very 
easily. That sort of situation doesn't 
often happen. 

But I well recall one time, I well 
recall saying that I had no business 
whatsoever in a domestic squabble 
which was going on down the road 
from where I was living. I said I hAd 
nothing to do with it, and I kept 
myself completely out of it, even 
though I could have done something 
about it. See, it had come to my 
attention, and I could have talked to 
them, or I could have interested 
myself. I completely forgot that they 
were part of the community. I 
completely forgot this. 

Because, in essence, what is it 
that you're doing? What is it? Here's 
a little gidget that somebody has 
made that's very cute little gidget. It 
says reality, affinity and communi-
cation. And life is life, and any 
thetan there is alive is a brother or 
sister of yours, and every time you 
noticed a situation and didn't do 
something about it, you omitted that 
bar. You said. ''That's gone." And 
then you expected to have some 
reality and affinity for life?' Do I , 
make my point? 

It didn't matter whether it was 
bad or good. Bad or good are just 
pries people use to make other 
people act. You see that? They don't 
exist as such. But something existed 
and we said, "I'm unwilling to 
communicate with it. I'm unwilling 
to do something about it.' What is 
the difference between those two 
statements? Observably no difference. 

Now, each one of us has a certain 
amount of responsibility in this sphere, 
this universe, whatever size it is. And 
the number of times we didn't go into 
communication are the number of 
times we're out of communication. So 
we can always say, "The wrong thing 
to do is nothing." 

"There's a big atomic bomb. 
What can I do about the atomic 
bomb! I'm just me, I'm not anything." 

Why are you just you? How'd you 
get to be just you? 	- 

"Well, everybody is broke and 
there's five tates blowing away out 
there, and there's drought sweeping 
through the Middle West, and we 
have an oversupply of food." I don't 
know how we mesh these things 
together. "And there isn't enough 
money to buy products, and the 
distribution is that and so forth." 
And you say, 'Well, I'm just me. 
I can't do anything." 

C OMEDAY, sooner or later, anybody has to turn on the devils that pursue him. 

Someday. You can turn with processing but you can also turn with living." 

And one tine day, I was talking to 
the teacher at a local school. Sitting in 
the front row were two little kids who 
couldn't learn. They couldn't study. 
They were nervous wrecks. And I 
decided I would do something to help 
these two little kids. And I didn't find 
out till the next day that they were the 
children of the couple that had split up. 
My action was too late! Do you see? 
But I did something about it anyway 
whether I really wanted to or not_ 

Now, this is a horrible view, 
because it presupposes a tremen-
dous amount of busybodiness and 
activity on the part of an individual. 
But if you want to know why things 
are off the wheels so far, look how 
many times nothing was done! And 
add up in the last seventy-six trillion 
years all the times nothing was done, 
and you've got the exact problem 
you have at this minute! You 
abandoned control and responsibility 
and communication with! You got 
problems, lots of them. 

unwilling to do something about 
it. I'm unwilling to communicate 
with it.' 

What happens to your reality? 
What happens to your affinity? What 
happens to the reality and affinity of 
the other dynamics? 

You get extreme individuation as 
a result. It's all right to be an 
individual, but it's all right to be 
something else too. There's nothing 
wrong with the first dynamic, if 
you've got seven others in good 
action. There's nothing wrong with 
being the most important person 
under the sun, if everybody else is 
just as important as you are. You got 
that real good? 

The only thing that you ever 
object to in important people is 
because — they act so thoroughly, 
too many times, on the supposition 
that everybody else is a crumb. 

You are important. But you're as 
important as seven dynamics are 
important — to you. 

HOw-d you get to be just you that 
can't do anything about it? By not 
doing anything about it. Don't you 
see? 

Someday, sooner or later, 
anybody has to turn on the devils 
that pursue him. Someday. You can 
turn with processing but you can 
also turn with living. By what? By 
doing something about it. 

Now, there are not wrong things 
to do and right things to do to the 
degree of error that there is "nothing 
to do about it." Can you see that? 

It is impossible to do something 
and to be wrong to the degree of 
doing nothing. 

Excerpted from the LRH lecture 
Project Third Dynamic 
30 December 1956 
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is lost... 
Ifteedom is restored. 

,̀)A 

INTRODUCTION TO 

CIENTOLOGY 

_air S. 

LRH technology brings freedom — on the 
third dynamic and across all dynamics. 
Suppressive elements, however, exist who will stop 
at nothing to prevent progress and success. You'll 
find these in all areas of life, but nowhere more so 
than in the business world. The NEW Introduction 
to Scientology Ethics book gives you the tools to 
change conditions in the business world. 

It presents the first basic and workable 
ethics technology ever developed. All the basics 
of Scientology ethics and justice are contained in 
this well-organized and easy-to-use new format. 
Here is the tech you must have to thwart 
suppressive actions calculated to prevent you 
from succeeding in the workplace and across 
your dynamics. 

Fly above the turmoil and confusion that 
keeps people grounded. Buy this book and use 
the data in it to soar above seemingly insurmountable barriers and 
achieve your goals. 

NEW FEATURES INCLUDE: 

• Additional data on Suppressive 
Persons, Potential Trouble Sources and 
how to handle false data and lies. Here 
is all the basic data you need to 
understand and handle a Potential 
Trouble Source situation, how to 
determine what is causing the situation, 
even what books, tapes and films to use. 

• Every condition formula is in this 
book, in order and including formulas 
for each dynamic. 

• Five new chapters — over 400 
pages — 36 illustrations and graphs. 

• A new chapter on Honesty 
comprising eight articles from LRFI. 

• In total over 76 NEW sections 
and articles, including justice references never before included, make 
this book a vital necessity for anyone in business. 

Buy the new updated edition of 

Introduction to Scientology Ethics by L. Ron Hubbard 
from your local WISE Office - see page 1 for contact information. 

If unavailable, order from the publishers: Bridge Publications Inc., 4751 Fountain Ave., Los Angeles, CA 90029, U.S.A. or 

New Era Publications International ApS., Store Kongensgade 55, 1264, Copenhagen K. Denmark. 
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feature article 
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Charter Members  bring 

11 

to the business world 
harter Members wear an ethics hat for Scientologists in the business community. 
Composed of ethical WISE members who are themselves examples of LRH adminis-
trative tech, Charter Members have taken on a very specific role in society. In the 
business world, professions and trades often aspire to various ethical codes and oaths; 
however, despite the best intentions of the majority, unethical practices and dealings 
still abound. Any group that would flourish and prosper in such an environment must 
have its own self-monitoring body. WISE Charter Members fulfill this role. 

They take responsibility for all Scientologists in 
business by helping to build a business community 
which is impervious to the corruption and out-ethics 
which is in some quarters "business as usual." 

What is WISE Charter Membership? 
WISE Charter Membership is the second  

highest level of WISE membership. It is composed 
of business people who standardly apply LRH 
admin tech and who themselves are ethics upstats. 

As the name suggests, Charter Members literally 
receive a charter from VISE to administer the WISE 
membership in their area. And as this charter 
includes ensuring local membership activities 
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Any business person can 
bring a business-related 

dispute, grievence or 
ethics matter to a 

Charter Member of WISE 
and be sure standard 

ethics and administrative 
procedures will 

be applied. 



AS THE NAME SUGGESTS Charter Members 

literally receive a charter from WISE to administer 

the WISE membership in their area. 

any number of different activities; here are applied again reached unbelievable 

When one business person requests a dispute handling. the Charter Member quickly 
brings the disputing parties together and gains agreement to apply 1002/:: LRH tech to 

= 	 resolve the situation. An exact procedure based exclusively on LRH tech. re-establishes 
ARC between the parties and finds the true source of the conflict. 

expand, Charter Members reach out to 
assist all Scientologists in business in their 
local community. 

What are the activities of WISE 
Charter Members? 

Charter Members form up in their 
local areas as Charter Committees. As a 
group, they provide services to their local 
community. These services include ethics 
handlings, dispute handlings, assisting 
members to complete the Model of 
Admin Know-How programs and in 
some cases consulting actions. 

Churches of Scientology & 
WISE Charter Members 

\VISE, the World Institute of 
Scientology Enterprises, is a non-profit 
religious fellowship, and as such is in the 
main composed of Scientologists. 

As members of a Scientology religious 
fellowship, Charter Members assist 
Scientologists with regard to business-
related activities while naturally referring 
them to their church for matters of a more 
personal or spiritual nature. 

There are also many non-
Scientologists who, wishing to benefit 
from LRH admin tech, use WISE 
membership to implement this technology 
into their companies. They can, of course, 

8 0 PROSPERITY 51 

also avail themselves of all the services 
provided by their local Charter Committee 
and can keep their own counsel as 
regards personal aspects of their lives. 

Typical Activities of a 
WISE Charter Committee 

Charter Members assist their community 
and their local WISE membership through 

some examples: 
Example 1. A WISE member finds 

himself involved in a business dispute 
with another business person. Despite 
attempts, it has not resolved. Obviously, 
the solution is to apply LRH tech to the 
situation rather than resort to an 
antiquated legal system, however 
business disputes have no place on 
church lines. So what to do? This type of 
situation is entirely Charter Committee 
territory. Charter Members are specially 
trained to perform dispute handling  

procedures which are based -solely on 
LRH tech. And the results are spectacular: 

"I came to this procedure with a lot of 
hesitation but with a full trust of LRH 
tech. The procedure was amazing, as 
were the results. 

"We came in Confusion, we are now 
going into Normal. We came as enemies; 
now we are friends. LRH tech properly 

results." 
"In the course of the dispute handling 

I cognited on the main reasons I caused 
this whole thing in the first place. And 
have already formulated a policy to not 
go that route again. 

"It feels good to have handled the 
long term situation finally and have it 
done. It took some confront but needed 
to be pushed through. 

"I have realized that standard LRH 
tech can be applied and when it is 
applied correctly ARC can be restored in 



The relationship of WISE Charter Members to the 
WISE membership, Scientologists in business, the 
Hubbard College of Administration and their local 
Church of Scientology. Criolcri 

OF Sairnotoc-a 

cientologists who e 
nterest in becoming a trained 

consultant to the Hubbar  • 
°liege of Adm.inistrati 

Provides Charter Committee 
services to WISE members and 
Scientologists in business. WISE 
membership is a requirement to 
receive these services and in fact 
a good number of today's WISE 
members first became members 
when they connected up to their 
local Charter Committee to 
receive some of the services 
provided. 

This chart only covers the relationship of Charter Members as Charter Committees to WOE members/Scientologists in business and to other local organizations. 
There are numerous other lines between the groups and organizations listed above; this chart only shows the lines as regards Charter Committees. 

\ "1 	 \ fin ci• 

With such disputes completely resolved to the satisfaction of all. ,• 
the doors are wide open to increased production. Almost one for 
one. people find their attention freed up and focused on the 

future. rather than tied up in the past. 

Charter Members of WISE also work with individuals to address 
-, situations in business which are cutting across their survival.  • 

The result is business people who are expanding and 
succeeding through the standard application of LRH tech. 
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The enturbulence of the society 
around us is fantastic. There is 
no just civil law left, really. It is 
that lawless and disorderly 
condition in the society about 
us which makes it hard for us 
to work. Shortly we will be even 
more powerful. That power 
must not be lawless or we will 
have anarchy and dismay, 
enough to stop our growth. 

• f we have a superior laW code and legal 
system which gives real justice to 
people, we will simply flow easily over 
the society and everybody will win. 

Where we fail to apply our own 
administration, technology and justice 

procedures to the society around us (let 
alone Scientology), we will fail. 

There is too much truth in our 
lines not to cause a social upheaval. 
Therefore, let us have justice and 
expand into higher order, not plunge the 
world into darkness because our 
power as a group struck innocent and 
guilty alike. 

feathre article 
Igto 

any dispute. Also I have a new stable 
datum that I will use Charter Committee 
services to help me sort anything out in a 
business dispute that needs to be 
handled in our everyday business affairs. 
It is a great service you are providing to 
Scientologists in business.' 

Example 2. A Scientologist finds 
himself the effect of some situation in 
business; so much so, that it is consuming 
his time, damaging his family life and 
thwarting his spiritual progress. His local 
Charter Committee helps him sort out this 
business situation using tools of ethics 
and assists him to get LRH admin tech 
implemented with the Model of Adrnin 
Know-How programs, so that the true 
source of the situation is addressed. This 
is all done in coordination with the local 
Church of Scientology and without 
cutting across the time he would usually 
spend advancing spiritually. 

The above two examples give 
somewhat of an idea of the activities of a 
Charter Committee; however, there are 
innumerable possibilities where a Charter 
Committee can assist. 

The guiding rule is: where it is a 
business matter, it is the concern of a 
Charter Member. And when, as a Charter 
Member, you confront the breadth of this, 
one's responsibilities broaden but also 
simplify greatly. 

Many Charter Members, in addition to 
assisting their local community of WISE 
members and Scientologists in business, 
see to the broad dissemination of LRH 
admin tech through seminars and local 
outreach activities. In fact, many a 
Charter Member is also a full time LRH 
admin tech consultant. 

What Does it Take to Be a 
Charter Member? 

Being a Charter Member means 
taking responsibility for your local 
community, for Scientologists in 
business, for WISE members in your 
area. That means seeing to it that they 
succeed through the standard 
application of LRH admin tech and 
being always ready to assist with the 
tech of ethics and dispute handling 
where needed. 

There are specific qualifications in 
order to become a Charter Member and 
one definitely must be able to apply LRH 
admin tech to the letter and be an ethics  

upstat. However, senior to these is one's 
desire to help others and take 
responsibility for the standard application 
of LRH tech in one's community. 

Training as a Charter Member 
A specific training lineup exists for 

Charter Members which ensures they 
are fully competent in the handling of 
ethics and dispute handlings. This 
training is done in four stages. 

The first stage gives one rapid 
training to handle the common situations 
encountered. The successive stages of 
training following this include the 
Hubbard Ethics Specialist Course as well 
as the PTS/SP Course and a study of the 
basic books. The end product is a Charter 
Member who is totally at cause when it 
comes to handling business-related 
situations amongst WISE members and 
Scientologists in their community. 

Charter Members are also provided 
with special hatting materials from \VISE 
which cover the exact procedures for 
handling disputes, administering ethics 
and establishing a functional Charter 
Committee. 

Charter Members play a vital role in 
their community. Business people are 
continually interacting with a commercial 
world which is itself rife with out-ethics 
and immorality. There are constantly 
decisions to be made and when people 
are not trained in the tech of ethics and 
not competent administrators, then 
choices can be incorrect, situations can 
become tangled and the best of plans 
go awry. In areas lacking LRH tech. 
there's little recourse; through Charter 
Committees the solutions are right to 
hand, always sane, uniformly workable 
and everyone wins! 
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A Scientologist must understand his 
own justice system. Without under-
standing, again there will be no justice. 

Already the following points need 
correction in the uninformed person 
concerning our justice. 

A Committee of Evidence is not a 
court. It is simply a fact-finding body with 
legal powers, convened to get at the 
facts and clean up the ARC breaks 
caused by -rumor. When it has the truth 
of it, then a convening authority acts —
but only in exact accordance with a 
Justice Code. 

Our justice really rehabilitates in the 
long run. It only disciplines those who are 
hurting others and gives them a way to 
change so they can eventually win too —
but not by hurting us. 

A Scientologist who fails to use 
Scientology technology and its adminis-
trative and justice procedures on the 
world around him will continue to be too 
enturbulated to do his job. 

That sounds extreme to anyone. 
But if you look it over, you will find that 

the "power" of the "society" and "state" 
is pretended and is made from an effort 
to be powerful where they actually lack 
power. Our situation is quite the reverse. 
Ours is the power of truth and we are 
capable of power as a group, having 
power as individuals due to processing 
and power of wisdom due to superior 
technology. 

Therefore, when we grant too much 
beingness to their -power," we are 
granting validity to a falsehood and so it 
recoils on us. 

We are, in short, knocking our 
own heads off by failing to use 
our knowledge and authority when we 
administer or handle our fellow man or 
society. It's like refusing auditing to 
somebody or not making it possible. It's 
also investing a lie with power. Society is 
losing ground because its -power" is 
based on a pack of falsehoods. We will 
lose ground if we empower those lies. 

There's real magic to be seen here. 
For instance, every upset we have is 
traceable to our not knowing or failing to 
apply our technology and admin and  

justice procedures to the society around 
us and its individuals, firms and groups. 

This is worse than you think. A 
Scientology executive not handling 
dev-t (developed and unnecessary traffic) 
from a government in accordance with 
our dev-t policies when it was off-line and 
off-policy recently caused an upset. A 
government official was off-policy (his 
own bureau's) and the Scientology 

executive did not follow our procedure of 
(a) send it back to source, (b) correct the 
policy error and (c) inform his superiors 
when results were not obtained. You say. 
"But that's wild! Run a government by 
Scientology admin?" Well, all I know is 
that it caused trouble when we didn't. 

Evidently it's not "them" and "us." 
It's just "us" and a false -them." 

So all we have to do is to get their 
hats on and they're us. 

Failure to take our usual justice 
actions on offenders against us will 
result in eventual chaos. What matter if 
they don't appear before the Committee 
of Evidence we convene on them? How 
do we know they won't? How could the 
Victoria Parliament ever come right if we 
failed to (a) convene a Committee 
of Evidence, (b) follow our legal 
procedures? 

No. they just stay "them." 
Has anybody informed the FDA of our 

amnesty? Well, did you know the FDA was 
looking for a way out of their mess for 
fear we'd sue for a million? They'd drop 
the E-Meter case if they thought we 
wouldn't sue. 

How do we know if we don't try? 
So therefore we must use Scientology 

tech, admin and justice in all our affairs. 
No matter how mad it sounds, we only fail 
when we don't. 

And therefore every Scientologist 
should understand his own tech, codes 
and procedures. 

Some Scientologists believe when a 
Committee of Evidence is convened that 
they are at once suspended. 

Nobody can be suspended or punished 
by the convening of a Committee of 
Evidence. It's there to find the truth. Only 
when its findings are submitted to its 

convening authority and when the 
convening authority acts can anyone be 
suspended or transferred or demoted. 

Don't react to Scientology justice as 
though it were wog law. In society's 
"courts" one is given the works, and truth 
has little bearing on the findings. A mean 
judge or clever attorney and small legal 
errors decide a lot of their cases. Wog 
courts are like throwing dice. There is 
huge cost and publicity and punishment 
galore even for the innocent. 

So we must preserve our justice. 
And use it. 
That's the main lesson. If we don't 

use it in all questions where the truth of 
the matter is in doubt, we'll just go on 
being wogs. 

If we don't exhibit our science as a 
group and show a good example, what 
can we achieve? 

So let's grow up to our own 
technology and take responsibility for it. 

And wear our hats as Scientologists 
to the world. 

L. Ron Hubbard 
Excerpted from HCO Policy Letter 
of 27 Manth 1965 
MeJustice of-Scientology 
N Use and Purpose 
Being a Scientologist 

fails to use 

Scientology technology and its administrative and 

justice procedures on the world around him will 

continue to be too enturbulated to do his job. 
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CHARTER MEMBER SUCCESSES 

S
Charter Member 

\11111111111111114. 

Walt Carletor 
is Chairman of the Los Angeles Charter Committee. 
He is a graduate of the Hubbard Ethics Specialist 
Course, the Dispute Resolution Specialist Course 
and is New DT V. He is a Model of Admin Hnow-How 
winner and has been a Charter Member for 
five years. 

I own Fidelity Creditor Service Inc., a 
collection agency in Los Angeles. I have 
worked in this field for over 23 years, recently 
serving as the President of the California 
Association of Collectors. 

I joined WISE ten years ago, applying the 
benefits of membership to get LRH admin tech 
into my business and training my employees 
at the Hubbard College of Administration 
International. 

Some of my employees were completely 
new to LRH admin tech when we first started 
implementing it into the business. They 
trained at the Hubbard College of 
Administration International. The morning 
after the first evening on course, one of them 
came straight into my office. She closed the 
door and sat down. I had no idea what was 
going on. She then jumped up, ran around my 
desk, put her arms around me and, sobbing, 
thanked me for "saving her life". After calming 
down, she told me how she had discovered 
LRH study technology! Her experience the 
night before had been life-changing! Her first 
night on course and she had discovered the barriers to study! 

Seeing LRH tech at work in my life and the lives of others 
made me want to give something back, to contribute more on 
the third dynamic. 

I therefore decided to become a Charter Member of WISE. 
With my background experience and being able to resolve and 
handle the type of situations I deal with, I definitely had the 
necessary Knowledge, Control and Responsibility for this area. 
And I felt that through these activities I could best contribute —
I could "bring more to the table". And I've done that. 

By handling ethics in the business field and resolving 
disputes, we are putting in ethics on the third and fourth 

"By handling ethics in the business field 
and resolving disputes, we are putting in ethics 

on the third and fourth dynamics — 
we are putting in EXCHANGE." 

dynamics —we are putting in EXCHANGE. We are also making 
it possible for Scientologists to free themselves of enturbulating 
cycles in business, get back into production and take 
distractions off their lines. 
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Graham 
Payne 
is Chairman of the Clearwater Charter 
Committee. He is a Class III Auditor, a 
Hubbard Ethics Specialist graduate 
and has completed OEC Volumes Zero 
to Flue. He is New OT VIII. 

We take a lot of pride in the 
fact that in the last three years we 
have done over 150 successful 
mediations and we have a 98% 
success rate! That means 
completely resolved disputes to 
the satisfaction of both sides. 
Now, those numbers really take 
on a significance when you see 
how these disputes can wreck 
people's production and lives. 
Literally these disputes can act as 
a stuck flow across their 
dynamics and we're using LRH 
tech to dissolve these barriers 
away. 

And in my profession, I get to 
cross flow the results of no-tech. 
I get to see the other side of the 
coin — in the US judicial system, 
there is only about a 25% 
success rate with court-ordered 
arbitrations or mediations. 

I used to keep track, in 
financial terms, of what I have 
settled through dispute resolutions 
and in one period, I personally 
settled over 51.25 million in debts 
between people. Numbers are 
one thing; however, more 
importantly the real reward is in 
terms of ethics and exchange 
going in, friendships restored and 
people freed of enturbulation and 
back into production. That's the 
real reward. 

We also work with our local 
churches of Scientology, taking 
any business disputes or business 
situations between Scientologists 
which somehow land on their 
lines over to us. 

Through our work over 
recent years, we have handled 
quite a backlog of situations in 
business and created a much 
more stable scene. There are also 
a lot fewer of these situations, a 
fact which is, in my opinion, very 
much a product of the broad 
release of the Hubbard Ethics 
Specialist Course — more and 
more people are trained in ethics 
and therefore make better 
decisions and dig themselves out 
of scenes before they escalate. 

Charter membership allows 
me to take responsibility and 
contribute to my community. It is 
my role in creating a new 
civilization. 

I have always had a strong desire 
to help people; however, for a 
period I felt I was not contributing 3  h 	).5‘ - 	and helping anywhere near what 
I personally felt I could. 

When I moved to Clearwater, I was asked 
if I would be willing to resolve business 
disputes and handle ethics situations in the 
business community. This aligned with what 
I wanted to do; I have been doing it now for 
close to five years. This is my contribution as 
a Scientologist and it aligns with my goals and 
purposes. 

Over the years we have handled hundreds 
of disputes in the Clearwater business 
community and we are now an established 
activity. We have excellent word of mouth in 
the community and people know that if there 
is a business- dispute to handle, they come to 
the Clearwater Charter Committee. Often 
when they come, they cannot believe the 
results which are possible. 

Some months ago, for example, a situation 
came on our lines regarding a company which 
was rapidly moving into financial difficulties. 
There were six partners, many of whom 
wanted to separate from the company. 

When they arrived at our doors, they were 
already the effect of quite some third party 

Graham Payne and the Clearunter Chatter 
Committee have handled hundreds of 
disputes and ethics matters. 7her are stable 
terminals forScientologists in business and 
for all other activities in their area. 

and enturbulation. They didn't have a 
solution for the scene and didn't see much of 
a future for the company. 

A mediation was held. And over the 
course of a weekend, a very thorough third 
party investigation was done, uncovering 
unseen agents at work and with LRH tech 
applied, ARC was restored! Firm agreements 
were set, conditions applied and after three 
days the situation was resolved! Everyone 
was completely blown out with rave 
successes on the application of the tech. 

Two of the partners took over the 
business and in the last months have 
generated enough production to pay off all 
debts and take the company into Power. They 
are also back on lines at their Church of 
Scientology and are making great progress! 

As Charter Members we put ethics 
and sanity into a business community and 
thus we help to make it possible for tech to 
go in. This is our way of giving something 
back to LRH. 
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"For me, being a Charter 
Committee member has expanded 

all my dynamics totally. I have 
learned so much. I have gotten 

trained, gotten case gain." 

Rainer 
ahmann 

Manuela 
are the Chairman and Deputy Chairman of 
the Flamburg Charter Committee. They are 
Model of Admin Knoviliow winners and have 
been Charter Members for over five years. 

Manuela: I became a 
Charter Member of WISE 
because I wanted to help 
the business community. 
It was a challenge to 

get ethics in. 
Rainer: I decided to become a 

Charter Member because I saw that we 
needed to get real application of the 
tech in the field. I particularly chose this 
avenue because in the past I was a 
business consultant — so I have always 
had the purpose to help others in 
business. 

Manuela: When I first started, it was 
almoSt overwhelming. I began to apply 
the Non-Existence formula and the 
disputes and situations came from all 
over the place. One day I left my office 
for two hours and when I returned, my  

Whether handling a dispute or a business 
related ethics situation, the Hamburg 
Charter Committee applies DUI admin tech 
standardly. They also recently received the 
coveted Model of Achill?' Know-How Award 

answering machine had 16 messages 
from various people requesting disputes 
handled or assistance with some sort of 
situation in business. At that point I was 
not very trained. I did, however, soon 
become trained and also got a lot of 
help from the WISE Europe Office. 

Rainer: When we started, in order 
to provide some immediate hating to 
business people, I set up and delivered 
seminars on ethics conditions and the 
condition formulas. 

Manuela: I love handling disputes. 
You are restoring friendship — these 
people arrive with disagreements and 
mistrust (and sometimes a lot more); they 
leave in complete ARC and friends again! 

Recently we had a cycle which had 
been ongoing for many years. In getting 
the dispute handled, we applied word 
clearing and found on one person a 
Crashing Misunderstood Word. We 
applied conditions, used all the tools 
needed. At the end, after all these years,  

these two guys were the best of friends. 
Rainer: It's great to see the 

improvements in the field. There are 
less situations to handle and those 
which do come up are a lot fewer than 
when we started. 

Being a Charter Member is a 
big duty, but it is a • lot of fun, 
especially when you have a large 
and powerful group. 

Manuela: Over the years we 
built up the Charter Committee 
with people in charge of handling 
disputes, others handling ethics 
matters as well as people 
handling administrative and 
expansion activities. 

Rainer: And as we have 
become more established, we 
have had a decrease in situations 
to handle, so we concentrate 

much more on disseminating and 
getting LRH admin tech applied. We put 
on our first major WISE convention 
recently and are now planning for the 
opening of a Hubbard College of 
Administration. 

Manuela: Our role is to put in 
ethics, and to handle disputes so that 
people can flourish and prosper across 
all their dynamics. 

For me, being a Charter Member has 
expanded all my dynamics totally; I 
have learned so much. I have gotten 
trained, gotten case gain — yes, it is 
work, but there is so much personal 
gain and you grow bigger and bigger. 
With this tech we ran stop wars! 

Some people think that they will not 
have enough time if they become active, 
this is completely not the truth. A few 
years ago stats were a little down in my 
husband's and my business. I had the 
idea that maybe I was working too much 
on Charter Committee cycles. Well, we 
did a stat analysis, and surprise —
coincident with me working on Charter 
Committee actions my stats went up! 

So I applied the findings of this 
analysis, did MORE Charter Committee 
cycles and the company stats went up! 
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THE STANDARD 
DISPUTE 
RESOLUTION 
SERVICE 
Gt-ins.stxm 

Conditions Changed 	the Success Stories! 
Charter Members are putting ethics 

in, resolving disputes and restoring 
ARC. Here are just some of the many 
successes which have resulted from the 
standard application of LRH tech by 
Charter Members around the world. 

Wonders never cease where LRH tech is 
concerned. I experienced that today. The dispute 

resolution totally blew me away. I came in with all the 
anger and resentment, and 'we' all left totally happy. 
Nobody can make this claim anywhere else. I feel 
complete ARC with my group and I feel like I never had an 
ARC break or dispute with my friends. I will help them 
always and be close to them forever and I love them 
dearly. The dispute handlers have my praise and 
acknowledgement for an outstanding job and of course I 
acknowledge LRH once again." 

I went into this mediation expecting no product but I 
thought, 'I'll go through the motions.' To my amazement, 

it went very smoothly. I was not attacked or enturbulated. 
We completely resolved the matter after getting in better 
communication on a gradual basis. Our mediator was 
awesome, referring us to the precise references needed. 
He guided us through to completion. I'm actually rather 
stunned that this has been achieved. 

"Thank you for all your help and to LRH for sharing the 
gift of his technology on human relations, ethics and 
understanding." 

I t was my first experience and introduction to LRH tech. It 
was an honor to find it was real people with real ideas 

and they stick to them. I hope this is used nationwide and 
that more people are introduced to it. And from the bottom 
of my heart, I thank you guys for the great job you did. You 
had one mission and that was to settle the dispute." 

I am impressed beyond belief!This action saved the lives 
of me and my wife and anyone else connected to this 

cycle. I cannot thank the dispute handler and LRH enough 
for the incredible tech. This cycle was an unresolvable 
mess for sure and now a lot of charge is off of my wife and 
I and we can get on with the more theta things in life." 

'm an OT VII and have been in Scientology for over 27 
I years and I can barely find the words to describe the 
effectiveness of this third party technology. I urge you to 
read the two issues on this great tech as it can address 
and handle ANY fights or quarrels including on the 3rd 
dynamic. I can attest that it REALLY WORKS and just 
needs to be applied standardly. 

"Thank you Ron for the chance to apply this tech so I 
can now get on with my life and be happy again!" 

F ind out how you 
can get a business 
dispute standardly 

resolved through your 
nearest Charter 	' 
Committee. Contact 

11 your local WISE Office 
and they will connect 
you up to your nearest 
Charter Committee and 

provide you with a copy of the Standard 
Dispute Resolution Guidebook. This simple 
booklet, available in English, French, 
German, Italian and Spanish, describes the 
role and purpose of Charter Committees, 
the authority invested in them, the 
procedure for handling  a  dispute in business 
and includes all the key LRH references 
regarding the handing of disputes. 

(See page 1 for WISE Office 
contact information.) 
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rCharter Members take responsibility for bringing ethics 
and sanity to their business communities. Working  1 
together as a team, they improve conditions, get LRH 
tech applied, make people more ethical in business and 
handle conflicts. Daily, they are changing people's lives! 
Become a Charter member and take advantage of the 
Charter Committee Establishment Package. This package 
includes a Charter membership and all the materials you 
need to get your Charter Committee fully established and 
delivering — over 58 items. This package has been 
specially discounted to facilitate the establishment of 
Charter Committees in all areas. (See insert for a full 
listing of the materials of the package as well as 
discount information.)  

Also in addition to thright to establish and operate :a 
Charter Committee, 7-barter Members receive the 
following benefits: 

• May consult Scientologists as nea—Asary. 
• Receive a special listing in the WISE Directory. 
• Receive copies of the Model of Admin Know-How 

programs as well as additional LRH admin tech 
programs to implement LRH marketing tech, 
establish personnel and put in a standard Treasury 
division. 

• Can deliver up to 27 different LRH admin tech 
courses to your employees. 

And there's more! Contact your nearest WISE Office 
and sign up today! (Contact information on page 1.) 

Establish a Charter Committee in Your Area! 
Take advantage of the Charter Committee Establishment Package. 

Contact your nearest WISE Office or sign up using the insert! 

PROSPERITY 51 	17 



WISE Members: 
Implementing 
LRH admin tech 
into society 

ISE members at all 
levels are implement-
ing LRH admin tech 
into their activities 
and with this as a 
solid foundation for 

expansion are bringing the tech to oth-
ers in their communities. 

PR CAMPAIGN GETS RUSSIAN 
EMPLOY-FRS TRAINING ON LRH 
ADMIN TECH 

\VISE Company Member, Alexander 
Kulikov from Moscow, seeing the 
power of LRH tech, decided to imple-
ment Standard Admin into his 
company of 1,000 workers. This began 
a year ago. 

With such a large work force and 
breadth of activities, he began with 
simple basics such as working out and 
naming the Valuable Final Products 
and statistics of the company. Then he 
launched a PR campaign within the 
company to promote training in LRH 
admin tech. This included large dis-
plays featuring LRH. the basics of  

Aboat In-house training! Russian 
stagger mined on tbefitndamentals 

of Standard Admin right on their own 
premises. Right: A nursefirmi one of 

the hospitals in Russia which 
implemented LH! admin tech 
through statistic management. 

administration and success stories from 
employees who were already training 
on and applying the tech. 

As a result more and more of his 
staff started enrolling on courses. 

The next stage of this internal cam-
paign was to promote a high level of 
ethics. Employees were encouraged to 
report on non-optimum situations they 
encountered as well as handling them 
on the spot. And as part of this, his 
staff started training in LRH ethics tech. 

The results — production increased 
by 500% in the first nine months of the 
year! 

Extending his responsibility further, 
Alexander decided to address some-
thing he had always wanted to handle. 
Alexander for many years had detested 
the standards of maternity wards in 
local hospitals and how they treated 
patients. He therefore donated funds to 
have a local ward renovated and set 
about implementing LRH admin tech 
to get it efficient and productive. 

By implementing statistics and a 
system whereby the patients could 
daily inform management as to the 
quality of the service provided, 
Alexander was able to achieve a huge  

change in this hospital ward. Soon it 
became the most sought after maternity 
ward in the area and Alexander is now 
helping other hospitals in his region by 
implementing these same LRH admin-
istrative basics. 

DELIVERING TO THE HUNGARIAN 
CHAMBER OF COMMERCE 

Some months ago, the Hungarian 
Chambers of Commerce were 
required to make a radical change of 
operating basis. For years, membership 
in its chapters was mandatory; 
however, following a review by the 
state, this was cancelled and suddenly 
local chapters found themselves 
having to deliver something to retain 
their members! 
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-Get 
in th eetory 

The WISE Intematl a 'rectory is the 
definitive listing of all WISE members. 

• The WISE Directory puts you 
the comm lines of those who are 
dedicated to standardly applying and 
disseminating LRH admin tech in business. 

• The WISE Directory is the only fully 
authorized line for Scientologists to promote 
activities to other Scientologists in business. 

• People refer to the WISE Directory as a 
guide to ethical business people. 

r name in the WISE Dir ory 
ifies to others that you have pledged° 

ourself to high. standards of ethics and the-
-  gpplication of Standard Admin in all 

business dealings. 
Fill out the Directory form in the 

magazine inset  to be included in the next 
WISE Directory and purchdigtour 
advertisement space or contact your 
nearest WISE Office for more information. 
(See page 1 for contact information.) 

CONTACT 
YOUR 
NEAREST 
WISE 
OFFICE 
TODAY! 

A "solution" was to establish a 
"Department of Assistance in Financial 
and Other Miscellaneous Matters" 
which would provide assistance to 
members through seminars in financ-
ing, accounting, bookkeeping and 
similar areas. 

WISE licensed consultant, 
Istvan Holbok first introduced 
his local Chamber of Commerce 
to LRH admire tech through a 
briefing on a semen-division 
organizing board. Soon after 
be was regularly delitrring 
seminars on LRH admin tech to 
local Chamber of Commerce 
members. 

ISE licensed consultant, 
Istvan Holbok, Executive 
Director of Business Success 
Szekesfehervar (which is sit-
uated in the center of 
Hungary), attended his local 
Chamber of Commerce 
meeting and was briefed on 
this "new department." 

Hearing the purpose of 
the department, he stood 
up and explained to mem-
bers that there was such a 
thing as an organizing 
board and that this laid out 
all the functions vital to 
any successful organiza-
tion. He pointed out that 
any assistance to business 
people which simply 
addresses finances and 
accounting would only 
address about one twentieth 

of the functions which business peo-
ple need assistance in. He then went 
on to list out many of the functions 
found on a seven-division organizing 
board. 

Not surprisingly, Istvan was 
requested to deliver seminars on all the  

areas covered by an organizing board. 
The first eight were rapidly scheduled 
and to date, Istvan has delivered six 
seminars with the local TV channel 
interviewing him and promoting these 
seminars;  and now he is starting to 
deliver seminars with another County 
Chamber of Commerce. All from a sim-
ple dissemination action at a local 
chapter meeting. 

STUDENT RECOGNIZED FOR THESIS 
ON LRH FINANCE POLICY 

Another WISE licensed consultant 
in Hungary is also disseminating along 
all possible lines. He introduced a stu-
dent from Hungary's top finance 
university, the University of Finance 
and Accountancy Budapest, to LRH 
fmance policy. 

After she studied this, she decided 
to base her university thesis on LRH 
fmance policy — instead of what she 
was receiving lectures on in class. 

Not only did she get the best possi-
ble grade, but the professor of the class 
approached her with a request. He 
himself owned an accounting firm and 
he wanted to know specific details 
regarding this new technology so that 
he could better understand how to 
apply it himself. 

IN If you have dissemination 
wins you would like us to know 
about, send details to your nearest 
WISE Office for publication in 
upcoming editions of PROSPERITY. 

(See page 1 for contact 
information of all \VISE Offices) 
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8. DELIVERY 
9. FINANCE 
10. JUSTICE 
11. MORALE 
Getting these points drilled and 

known cold by WISE members has 
been the focus of recent WISE 
conventions. And with this tool, known 
cold and implemented, the results have 
been rave. 

1970. GROUP SANITY. In this Policy 
Letter LRH lays out the 11 points of 
success or failure in any organization: 

1. HIRING 
2. TRAINING 
3. APPRENTICESHIPS 
4. UTILIZATION 
5. PRODUCTION 
6. PROMOTION 
7. SALES 

n recent months WISE Internat-
ional has delivered a series of 
conventions throughout Europe 
and in Latin America. There 
were many releases, new 
activities started and much 

planning for the future; however, the 
central theme of each of these events 
was the application of LRH's Scale of 
Sanity as covered in HCO PL 14 Dec. 

A S AN EXECUTIVE, I spent the last six months looking for the solution to expand my 

organization; I tried many things. But today I am certain I have found the key. 
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WISE Ilk h European Convention at Saint Hill 
More than 300 WISE members from 

19 different countries converged on Saint 
Hill recently for the Eighth Annual WISE 
UK & European Convention. 

Based around the Scale of Sanity, 
each of the weekend workshops 
addressed one or more points of the 
scale. Atid with attendees gaining more 
and more knowledge of each point on 
the scale and how it applied to their 
activities, a third dynamic de-aberration 
was effected there and then with many 
members of the audience: 

"I go home to Paris in a high state of 
confront and KRC to expand my staff and 
business. There will be a lot of training 
done! I know what to do and I am 
thinking big now." 

Oro-300 WISE members from the United 
Kingdom and Europe converged on Ron's home at 
Saint Hill for the Eighth Annual WISE Contention. 
In the urelsfollowing WISE International also 
staged emits in Budapest?  Milano and Mexico, 
fiuther rallying the membership around their 
common purpose cfstandard application and 
dissemination of LRH admin tech. 

In addition to the workshop and sem-
inar delivery and drilling, this was a 
weekend of celebration and reunions. 
Ten Model of Admin Know-How Awards 
were presented and there were 
conferences for the European Professional 
Consultants Associations, Charter Com-
mittee meetings and special briefings 
from WISE International executives as 
well as Hubbard College of Administra-
tion meetings. 

And to top it all off, there were no 
less than 15 different courses released 
including the Improving Business 
through Communication Course in 
French, Russian, Hungarian, Finnish, 
Czech, Spanish and Danish; and the 
Management by Statistics Course in 
French. 

WISE  Convention  in Hungary 
The four-star Margit Island Hotel 

on the Danube River in Budapest 
was the site of the Fourth Annual 
Hungarian WISE Convention. In atten-
dance were business owners, 
consultants and Model of Admin 
Know-How winners from all over 
Hungary, including one very special  

guest, who received a standing 
ovation — WISE member Gusztav 
Radoczi, Mayor of Gyomro, who had 
been internationally spotlighted for 
implementing L1111 admin tech into 
his city. 

Attendees drilled on each of the 
points of the sanity scale and wins were 
uniformly rave. 

"As an executive, I spent the 
last six months looking for the 
solution to expand my organization; 
I tried many things. But today I am 
certain I have found the key. I want 
to thank those who  invited me, 
those who presented the seminars and 
Ron for making the technology 
available." 

"The data I learned today will be 
implemented into my company right 
away! That's how important it is. This is 
vital, imperative and must be imple-
mented without delay. If we had these 
things implemented from the start we 
could have saved ourselves a lot of 
hassle, dev-t and insanity." 

And the special release for the 
convention was the Formulas for 
Business Success Course in Hungarian. 
This fully illustrated course allows any 
employee to become expert in the 
application of the condition formulas to 
any business. 

WISE Convention in Milano 
The Fourth Annual WISE Italian 

Convention was recently held in the 
newly renovated and beautiful Milano 
Org. Again the Scale of Sanity was the 
center of delivery and Italian WISE 
members raved at how this simple tool 
could be used to monitor .and expand 
any activity. 

The President WISE International also 
released two new fully-illustrated courses 
in Italian: How to Get Things Done and 
How to Effectively Handle Work. 

WISE  Convention in  Mexico 
The Eighth Annual WISE Latin Amer-

ican Convention in Mexico City 
generated similar rave responses. In 
attendance was the General Director of 
the world's largest Spanish-title book-
store chain. So inspired was he by the 
data he received, he is now working to 
get an employee training program imple-
mented throughout all his chain of 
bookstores. 

New courses in Spanish were also 
released including Improving Business 
through Communication! 
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THE 
MODEL 

ADMIN 
OW-HOW 

AWARD 
WINNERS 

Erivernir CONSECUTIVE 
YEAR MODEL OF ADMIX 

KNOW-HOW WINNER 

Craig Jensen, 
Executive Software 

NINTH CONSECUTIVE YEAR 

MODEL OF ADMIX KNOW-

How WENNER 

Luis Colon. MGE 

EIGHTH CONSECUTIVE YEAR 

MODEL OF ADML' KNOW-

How WEVNERS 

Heimo & Ute Bucerious, 
kite ÷ Geld 

Roger Van Loocke. 
U-Man Belgium 

David Singer, 
David Singer Enterprises 

Laurie Dolding. 
The Dohring Family 

SEVENTH CONSECUTIVE 

YEAR MODEL OF Atom 

EL.tow-How WINNERS 

Juan %llama!, Harlingen 
Family Dentistry 

Robert Loner. 
RA. Loner Insurance 

Bennetta Slaughter. 
AMC Publishing 

Jack Sushko, 
Jack Susliko, D.D.S.. PC 

Graham Payne, Clearwater 
Charter Committee 

Pam Chipman. Clearwater 
Academy Interwlional 

Peter Buckles:, 
Clearly Platinum 

FIFTH CONSECUTIVE YEAR 

MODEL OF ADMIX KNOW-

How WENNERS 

Bruno & Helen Tschuppen, 
TCM Tschuppen 

Janet Nodine. 
Family Maternity Clinic 

Bruce Atkinson. Bruce 
Atkinson D.D.S.. MS 

Rick Argall. 
Family Life Chiropractic 

Kim Bright Cassano- 
Kim Bright Cassano Inc, 

Rob Collewiin. Health 
Motion Physical Therapy 

YOTRTFI CONSULTIVE YEAR 

MODEL OF ADMTN KNOW - 

How WINNERS 

Cad Smudde., 
Cad Smudde D.D.S.. PC 

Jim Speiser. 
Indianapolis Veterinary 

John Brasel. 
Exec Tech Consulting 

Marc Silber. Pacific 
Management Consultants 

Jun Murk. Dajoeri 
New York Chanel.  Committee 
Vain Bohren. Formatique 
Mike Chan, Durable Slate 
Tom Schuster, 

Sovereign Finance 
Ron Chacon. 

Task Management 
Chet F.ccles. 

American Alliance 

THIRD CONSECUTIVE YEAR 

MODEL OF ADWLN KNOW-

How WINNERS 

Sherry Harris. 
Ultimate Creations 

Alan Baker. Atkinson-Baker 
Court Reporters 

Sergey ISMk0V, Novatel 
Larry Gluck & Ted Prescott. 

Mission Renaissance 
Flag OT Committee 

Clearwater 
John Roussel. 

Business Expulsion 
Club International 

Sue Mueller, HCA Clearwater 
John Stout, Stout Systems 

Development. Inc 
Bob Dobbin, CD Associates. 
Cindy Clayton, 

Clayton Chiropractic 
Gabor Lenkei & Eva Peto. 

Comline 
Marlin Anderson. Anderson 

& Anderson CPAs 

Roger Van Loocke  (center), Executive Director of 
1...-M:\N Belgium and his employees have won the Model of 
Admin Know-How Award for the last eight consecutive 
years! As a WISE-licensed consulting group they disseminate 
LRH's administrative works to business people across 
Belgium through courses, one-on-one consulting and 
seminars. Their success is based on a firm foundation of 
Standard Admin; keeping in the points of the Model of 
Admin Know-How Programs maintains this foundation! 

MODEL OF ADMIN KNOW-HOW AWARD WINNERS 

SIXTH CONSECUTIVE YEAR 

MODEL or ADMIX KNow-

How WINNERS 

Tom Niemi_ 
New Era Dental 

-L-,-.-acting expansion is 
built on a solid foundation of 
organizational basics — an organizing 
board, management by statistics, 
employee training. These and other key 
organizational basics are vital; they are 
rapidly implemented through the five 
Model of Admin Know-How programs. 

And for all who dedicatedly 
implement these LRH administrative 
basics, there is the coveted Model of 
Admin Know-How Award. 

The presentation of these awards is 
done at any of the WISE International 
conventions across the globe to WISE 
members who complete the Model of 
Admin Know-How programs. 

In each edition of PROSPERITY we 
feature new awardees as well as the 
full listing of all current Model of 
Admin Know-How winners. 

We want to feature you in a future 
edition of PROSPERITY. Get your 
programs from your nearest WISE 
Office, determine the next WISE 
Convention in your area (see magazine 
insert for dates) and target the 
programs out so you are on stage to 
receive the Model of Admin Know-
How Award when the next WISE 
International event rolls into your area. 

We look forward to seeing you on 
stage! 

SECOND CONSECUTIVE YEAR 

MODEL OF ADMIX KNOW-

How Weenies 

Lorraine Ilan, 
Ideal Consulting 

Walt Carleton, 
IA Charter Committee 

Sherene Lee. 
Jeffrey Lee. M.D. 

Chuck Wohlberg. Micro 2000 
Dan Kingsbury. 

Networking Dynamics 
Walt Carleton, 

Fidelity Creditor 
Brian Coyle. 

Advanced Medical Center 
Rather Fischer. 

Fischer Immobilien 
Maggie 

Business Expansion Club 
Orange County 

FIRST YEAR MODEL OF 

ADMIN KNOIPHOR 

WINNERS 

Jack Molisani. Clarity 
Authoring Services. Inc.. 

Ned McCrink. 
Natural Desires 

Joe Ursini, Excellent Electric, 
Harvey Sduniedeke. 

Body Balance 
Forest Tardibuono. 

PAC Leasing 
Bruce Wiseman. 

Wiseman & Burke 
Scott Kreisberg. 

One Step Data 
Bruce Wiseman_ 
On-Target Research 

Lamy Silver, 
Hollander Consultants 

Doug Crowder. Law 
Offices of Doug Crowder 

trillium Wi3II. Pet Hospital 
Veterinary Corp. 

Michelle Gottlieb, 
Alpine industries 

David Howson. 
The Howson Group 

John Roussel, 
John Roussel Insurance 

Marielb Hosseini. Mariella 
Hccsseini — Hair Artist 

Barry Wallace. Security 
Pacific Management • 

Keith Collins. 
Havasu FamilyFamily Dental 

Steve Poore. Exec Tech 
Lindsey McNocher, Exec 
Software United Kingdom 

Carol Hubbard, Norman, 
Hubbard & Assoc. 

Paolo Ruggeri. W.I. Mind 
Consulting SRL 

Frank DiMartino. 
Ability Consultants 

Catherine Dowdy, Corp Sano 
Hamburg Charter Committee 
Robert Meeks, Job Fit 
Benny Sigler, Cabinet Sigler 
Morten Runow, 

C-MAN Test Services Ab 
Ratan lachar, 

Business Success  
Bratislava 
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Gain Certainty 
on How to Be 

Successful 
Don't miss your chance to learn 

LRH admin tech basics. 
WISE International stages 

numerous conventions around the 
world, while WISE continental 
offices deliver seminars and 
workshops regularly in their local 
areas. 

These events are your chance to 
learn LRH admin tech cold so that 
you can apply, without thinking, 
LRH admin basics in your business. 
Here are just a couple of typical 
successes from a WISE Convention. 

"This was the best WISE 
Convention I have ever attended! 
Thank you for the data, thank you 
for the way it was rendered. I am 
going home, not with 'many ideas 
— but with sound and firm plans. 
departmental mini programs 
(already started) and more. Thanks a 
hundred times to all of you and 
LRH." 

"This was a really great WISE 
convention. The best Tye ever been 
to! 1 learned about new groups 
developed and their activities. I got a 
better understanding of some LRH 
basics on planning and programming 
as well as debugs. The ethics 
seminar was the most incredible 
seminar I have EVER attended. My 
thanks to WISE and to LRH for this 
incredible tech." 

When you go home, you'll have 
new tools for expansion. Tools you'll 
use and you won't forget! 

WISE Conventthn 
or seminar in your areal 

See the magazine insert for a full listing of all WISE 
Conventions and events or contact your nearest \VISE Office. 

Bruno & Helen Tschuppert 
from Switzerland are Charter Members 
of WISE and veteran consultants. They 
received the Model of Admin Know-
How Award at the last WISE 
European and 'UK convention for the 
fifth consecutive year. Their dedication 
to the standard application of LRH 
admin tech is paying off, with their 
company being named by the Swiss 
finance magazine "Bilanz" as one of 
the top sales seminar firms in all of 
Switzerland. 

Anne-Marie Sonneveld, 	Michael Tillery. 
AMS Illustrations 
	

Michael E Tillery, 
Csaba Ponya, IQA 
Tim Fitzgerald, 	 Carlo Alberto Prete, 

!Wotan Roofing 
	

HCA Modena 
Jenny lane, LJ lane Roofing 

	
Joel Benk. 

Cathy Macsi, 	 Benk Family Dentistry 
Cathy's Home Help 
	

Chris Music. 
Dither Rodriguez. 	 Bodhi Enterprises. Inc. 

Agroquimicos Dal& 
	

Karen Berg, Health S 
Costa Rica S.A. 	 Wellness Center, The 

Robert Collewrin. 	 San & Shari Shelby, 
Business Exprisiort Club 
	

Shelby Chiropractic 
Clearwater 
	

Zoltan Horvath. 
G. Payne, Summit Business 

	
Escorial Consulting NFl 

Management 
	

Gary Billingsly. Billingiy 

Richard Byrd, 	 Chiropractic Center 
Executive Power Systems 
	

Gabor Mau*. 
Jeff Lee, Jefferson 
	

Admiral Consulting 
Management Corp 
	

Cheryl Caputo, 
Irene McNuhy. Hubbard 
	

Pet Health Clinic 
College of Administration 
	

Gyula Pirtuka, Berill 
East Grinstead 
	

Nandor Juhrn. Masco KFE 
Abe Gershonowicz. Abraham 

	
Mikhail Aglaganor, Fintek 

Gershonov.icz, ans.. PC 
	

Robert Fletcher, 
Lonnie & Naomi Davis. 	Finley. Fletcher & 

Troy Animal Hospital & 
	

Knaprneyer 
Bird Clinic 
	

Hubbard College of 
Damon Pleasant, 	 Administration 

INPS Pleasant Dentistry 
	

Szekesiehertur 
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With streamlined 

training lineups, the 

tools to get started 

and hands-on help, 

WISE Members are 

moving into 

full-time careers 

disseminating LRH 

admin tech! 

/\   

of Planet Earth 

Mr. DWI Deader, President WISE 
International Weis WISE members 
at Saint Hill on the streamlined 
conszdtant training lineups as well as 
materials to assist new consultants 
become a complete success! 

LING  the  

W
ISE and the Hubbard 
College of Administra-
tion network have 
made the training 
lineups to become a 
consultant completely 

streamlined so one can rapidly TRATN, 
GET STARTED and SUCCEED, regardless 
of any barriers! 

And this was the message Mr. Don 
Drader, President WISE International  

brought attendees at the VISE European 
and United Kingdom Convention, briefing 
them on the lineups and the first ever 
Consultant Tool Kit (providing members 
with all the programs and guidance to 
establish a successful consulting activity). 

Nowhere could have been more 
appropriate to brief members on these 
advances than at Saint Hill where Ron 
penned so many of his administrative 
policies (in 1965 alone, from his office at  

Saint Hill Manor, LRI-I issued over 300 
Policy Letters, and also developed that 
administrative "philosophic machine": the 
seven-division organizing board). 

As part of his presentation, Mr. Drader 
guided attendees through an account of 
how LRH first found himself se-arching for 
a workable administrative technology and 
not finding one, researched the subject 
from top to bottom with a thoroughness, 
insight and professionalism that is the 
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purpose and enthusiasm which sparked 
one to become a consultant, however, 
society and success requires that these 
little details be attended to. With the 
Consultants Tool Kit 	20 years of 
successful actions from the most 
successful consulting groups ever have 
been distilled into one binder. This tool kit 
ensures that a new consultant can rapidly 
get established and start operating. 

Included in this binder are: 
• Successful Consultant Patterns, 

covering initial start-up actions, marketing 
and promotion actions, registration 
actions, delivery actions as well as 
common problems which have been 
encountered and the on-policy solutions. 

• Starting up Your Practice Program: 
This program provides a new consultant 
with all the steps to start up an actual 
consulting practice. 

• Sample legal waivers and contracts 
from successful consulting groups which 
can easily be used as a model or adapted 
to your activity. 

• Consultant Situation Handling 
Checklists, which address the common 
situations encountered in running a 
consulting activity, provide you with 
quick, spot-on solutions. 

• LRH admin tech implementation 

The Hubbard College of 
Administration Network 

Convention attendees were also 
briefed on the Hubbard College of 
Administration network — the consultant 
training organizations. 

In addition to delivering the Consultant 
Training Lineups with internships, they 
provide their students with a lifetime 
warranty on any training they receive. 
Mr. Drader stated: 

"For a new consultant this means that at 
any time you find yourself not totally effec-
tive in an area on which you received prior 
training, you may return to your local Hub-
bard College of Administration for 
correction on this exact area — all free of 
charge. In the end, the product of a con-
sultant training school is a consultant who 
is totally competent and succeeding in the 
area in which he was trained. The Hubbard 
College of Administration's lifetime warranty 
probably marks the first instance of an edu-
cational institution truly taking responsibility 
for its Valuable Final Product!" 

Consulting as a career has been a dream 
for many WISE members and Scientologists 
in business. Already established in an area 
of expertise, with an abundance of comm 
lines and savvy in their field, disseminating 
IRH admin tech along these lines has 

Ms. Peggy Hikers. President Hubbard College 
of Administration briefs WISE members and 
Scientologisis in Los Angeles on the 
streamlined Consultant Training line-up 

Creating Consultants 
around the world 

In the weeks following, WISE 
members were briefed on the break- 

N BUDAPEST, MILANO, LOS ANGELES, NEW YORK, MEXICO AND MADRID the response 

was the same — people who always had the purpose to introduce others to LRH and his 

administrative works saw how they could do this and signed up to become a consultant. 

programs and checklists provide an 
additional range of tools to use in 
delivering and disseminating LRH admin 
tech. 

Where the Consultant Training Lineups 
make you highly competent in LRH admin 
tech. the Consultant Tool Kit =1 channels 
your enthusiasm and skill so that you have 
the successful consultant actions at your 
finger tips and are not floundering in the 
minutiae of establishing a new business. 
Together, the training lineups and the tool 
kit allow a new consultant to rapidly move 
into his/her new career. The new 
Consultant Tool Kit is available from the 
Hubbard College of Administration and is 
studied concurrently to the Consultant 
Training Lineups.  

always been an obvious dissemination 
path to pursue. And many have set out on 
such paths; however, never before has the 
training lineup for a consultant been so 
clearly laid out with the necessary 
internships, nor have the details of starting 
out as a consultant been properly codified. 
Thus it was not surprising that this 
presentation on consulting as a career 
received the standing ovation that it did, 
with 16 WISE members routing onto 
consultant training. 

While the WISE UK and European 
Convention was the launching pad, 
the same enthusiasm was replicated in the 
numerous events which followed in 
the wake of this announcement from the 
stage of the Great Hall.  

throughs regarding the training of 
consultants at events in Budapest. Milano, 
Los Angeles, New York, Mexico, Madrid 
and aboard the Freewinds. 

The response was the same — people 
who always had the purpose to 
disseminate and introduce others to LRH 
and his administrative works saw how 
they could now do this and signed up to 
become a consultant. Here are just some 
of the successes of consultant training: 

have been asked so many tunes why 
I would sell my physical therapy practice 
and become a WISE consultant on a full-
time basis. The reason is simple: I like to 
help people. 

"I was very successful in private 
practice, making four times the income 
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welcomes new 
members 

Paul Boyle 
NicEa Nunez ?dim 
	

David Bright 
ALgenio Gentuntre Allen &in 
Sala Mani 
	

Doom Brooks 
Andison 
	

Bury Brown 
age Anuchin 	G 	m, a BLInyard 
than AP* 	Roberto Cahants 
Multi .Archairermer Fetkrico Cark-pni 
Sue Mins 	Ozman Rm»tt Casna, 
Remen Atha 	Rthin cavoco 
QWW3 Bad 
Gorski Bnbieri 
Kzhy Elarnm 
Valdez amen 
Ian Pawkier 
Cnzna anzani 
Peter Bedrin 
Fpm Bete 
Richard Benok 
Laski Berki 
Fr& Maim 
Benrad E Bauer 
Mike Boa 

Belecy Ching 
Joe then 
Churchill /Meng 
Pain Cherid 

Cbernov 
Scott Cbid•P'crer 
Hui tan Chuang 
Magdakin Gscir 
l'ella aapi 
Wfflian Gans 
Ralf Cam:harm 
Kathryn coarsen 
Nr.S1X1 CMS 

of the average private practice owner 
and was helping many people 'feel' 
better, but as my responsibility increased 
I knew that I needed a new game. 

"My purposes have been clear to me 
for some time. They are: to help people 
so that they can help someone else and 
to improve conditions in the lives of 
everyone I meet. 

"Becoming trained in LRH admin 
tech made running my business a piece 
of cake. I therefore began looking at 
consulting as a career — it would 
definitely be more on-purpose for me. I 
decided to do it and so I jumped in with 
both feet, selling my practice and flying 
to the Hubbard College of Administra-
tion International for the Basic 
Consultant Training Lineup. I've never 
looked back. 

"Remember how you were when you 
first duplicated a piece of LRH admin 
tech and made it work in the physical 
universe? You were pretty blown out, I 
bet. Well, I get to see people blown out 
every day by showing some piece of 
LRH tech that instantly resolves a client's 
ruin that he has not been able to solve 
for years. I feel very proud knowing that 
I am disseminating LRH tech. All of our 
clients have a tremendous respect for 
LRH and his tech and many are reaching  

to apply his tech-
nologies to all areas 
of their lives. 

"Some people 
have asked me if it is 
hard to make it 
as a consultant. The 
answer is no! I con-
nected up to the right 
terminals, from the 
start: the Hubbard 
College of Administration, 
WISE and the Professional 
Consultants Association. 
They have a tremendous 
intention to see that you make 
it. And now, I am having the time 
of my life — come play with me!" 
— S.K. 

-I have spent about fifteen years 
working in business. I always felt that 
there was a real lack of knowledge and 
lack of ways to do things that could 
achieve success. 

'It wasn't until about five years ago 
that I finally found a technology that I 
could think with, that I could apply to 
get results — LRH's administrative 
technology. I applied it to business, 
I got results, the technology was 
understandable, it worked, gave control 
and I achieved success. 

People are signing up at 
Hubbard Colleges of 
Administration around the 
utulcl and starting out on their 

new career fi 11-time 
disseminating I.RH admin tech. 

"I decided I wanted to share this 
tech with others, to help them achieve the 
same things I had. I joined WISE, came to 
the College and am now a Senior 
Consultant. I have total certainty that I can 
standardly deliver LRH administrative tech 
giving business owners the ability to 
realize all their goals." — A.A. 

• Become a trained consultant 
today! Contact your nearest WISE 
Office (contact information on page 1) 
or contact the Hubbard College of 
Administration International at 
1 (888) 812-4224. 
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Become a trained 
consultant and get the 
training that helps 
groups flourish and 
prosper! 

The third dynamics of planet Earth 
monitor the survival and prosperity of all. It 
is these activities exchanging one with 
another which determine basic survival. And 
where there is no workable technology of the 
third dynamic, the ramifications touch all 
our lives. 

Trained consultants can walk into any 
organization and know exactly what to do to 
make it boom! They have a burning desire to 
truly help others help themselves. Be a part 
of this team. 

Become a trained consultant today. 
The Basic Consultant training line-up at your 
local Hubbard College of Administration 
makes you a Master of Administrative Basics. 
A tough, no-nonsense standard internship 
ensures you graduate with complete certainty 
on LRH tech and how to apply it. And as a 
trained consultant you are at cause over your 
own third dynamic — your own success 
in your new career! 

FIND OUT NOW _HOW YOU CAN MAKE 
THIS PURPOSE A REALITY. 

Call 1 (888) 812-4224 to receive a free broch on ,.how to beg& a trained cMr consultant. 
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Get your employees trained in LH admin tech 
right in your own company 

WISE provides a wide range of materials 
to train you and your staff on the basics of 
LRH admin tech and the various functions 
contained in a seven-division organizing 
board. It is your staff trained on these 
courses which guarantees your expansion. 
With competent staff developed traffic 
takes a dive and statistics soar. No longer is 
it a case of you trying to implement LRH 
admin tech by yourself, instead you hove a 
team of employees whose one agreement 
is LRH administrative policies. It's at this point 
that things take off and your production 
moves into a completely different range. 

There are up to 27 different courses 
which con be delivered in an in-house 
course room to your employees and many 

of these materials are fully-illustrated 
allowing anyone to rapidly grasp the 
principles and fundamentals contained 
within. These materials ore also in a format 
so that anyone, regardless of prior familiarity 
with LRH tech, can immediately become 
competent in his administrative procedures. 

These courses cover such subjects as: 
communication, statistical management, 
leadership, the condition formulas, the 
Tone Scale. surveys, marketing, 
public relations, LRH study tech. 
financial planning, how to 
write company policy 
and much more. 

Purchase in-house training materials today. 
Contact your nearest WISE Office (Contact information on pagel or use the insert in the center of the magazine). 

WISE International 
6331 Hollywood Blvd., Suite 701 
Los Angeles, CA 90028-2963 

PRSRT STD 
12_S. Post4,7c 

PA ID 
Los Angeles, CA 
Pc nit So. 3828 



WE DTI 
Hello! We would like to hear from you regarding this issue of PROSPERITY. We are always interested in 
improving it. Please answer the questions below, and send to WISE International. You can also e-mail 

your answers to info@wise.org. 

1. What part of PROSPERITY did you find most interesting? 

2. What improvements, if any, would you like to see in future editions of this magazine? 

3. Are you interested in becoming a Charter Member of WISE? 

4. Do you need the services of a Charter Committee? Which service do you need? 
(Would you like to be sent a copy of the Standard Dispute Resolution Guidebook?) 

5. Do you need assistance implementing LRH admin tech into your activity? What are you running 
into? 

6. Are you planning to come to the next WISE' Convention in your area? Which one? 

7. Are you interested in more information regarding a career as a consultant? Would you like to 
receive a free copy of the Consultant Information Kit? 

Name: 	  

Company Name: 	  

Address: 	  

City: 	 State: 	 ZIP/Postal Code: 	  

Country: 	 e-mail: 	  

Phone: 	  

Are you a member of WISE? 	What type of business/proftzsion do you have? 	  

Description of business (for WISE Directory): 	  

I: 2001 WISE All Rielus Rc,er.-ed. LRH. THE FLAG LAND BASE and SAINT HILL are trademarks-  and service marks owned by RTC and are used ndtb its permission. WISE. 
PROSPERITY, MODEL Of:ADMEN KNOW-HOW andthe Lioness & Cubs Symbol are tm.demarks. service marks and collective niembership marks owned by World Institute of 

Enterprises. Primed in U.S.A. Job #FLO 15232 



SIG \ UP HERE 
I wish to become a 

Charter Member 
CI General Member of WISE 
I plan to come to the WISE 
Convention at 

	 State: 	ZIP/Postal Code: 	  
	 e-mail: 	  

Phone: 	  Fax: 
Payment Method: CI Check, la Credit Card;Amount 	  
Credit Card Number 	 Expiration Date: 	  

Name: 	 
Company Name: 
Address: 
City: 
Country: 

Just Getting 
Started? 

For people in business by themselves or who are just 
getting started, there is the WISE General Membership 
level providing all the basic benefits of WISE membership 
including: All Model of Admin Know-How prograrits, all 
WISE Business Handling Checklists, listing in the WISE 
Directory and copies of all WISE publications_ A General 
Membership is available for an annual fee of 5500. 

Become a W SE 
Charter Member 
it_i-- he WISE Charter Membership is composed of WISE 

members of the highest ethical standards, taking 
responsibiliry for bringing ethics and sanity to their 

business communities through the administration of ethics 
and justice matters. The benefits of a WISE Charter 
Membership are: 

• WISE Charter Members have the right to establish and 
serve on a regional WISE Charter Committee (the 
authorized body which administers ethics and justice 
in an area and handles business disputes) and collect 
fees for the services rendered. 

• WISE Charter Members may consult.Scientologists on 
LRH admin tech. 

• WISE Charter Members receive all the benefits of 
lower levels of WISE membership including the Model 
of Admin Know-How programs and LRH adrnin tech 
implementation programs regarding marketing, the 
Treasury Division, establishing employees on post and 
using a company to disseminate LRH admin tech. 

• WISE Charter Members receive 13 Business Handling 
Checklists to assist them with the day-to-day situations 
they encounter in business. 

• WISE Charter Members are authorized to deliver 27 
courses in LRH admin tech to their employees (and to 
clients with the proper license agreement signed). 

The annual membership fee is S12,000. 

Charter Membership Training Package 
This Membership Training Package includes one of each 
of the course materials which can be delivered with a 
Charter Membership as well as all the materials needed to 
set up and deliver as a Charter Committee. The full price 
of these materials and the membership level itself is 
S17,172.73; however, the Charter Membership Training 
Package is 513,220.93. 

Take advantage of the 
WISE Charter( -_kiennbevslAp 

ri'alinfirag Package 
establish a Charter(' 
Comraciteelln your( aye& 

FOR FURTHER DETAILS CONTACT YOL R NEAREST WISE OFFIC 
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Oi als a e - Purci-ase Yo se Training MI 
IN-HOUSE COURSE ROOM MATERIALS 

All Prices in IS Sr Retail Member 
Executive Basics • (English) 110.00 88.00 

J Russian 21.20 16.96 
How to Effectively Handle Work ' J English J Flaunt 110.00 88.00 

=I Hungarian J Czech 60.00 48.00 
J Russian 21.20 16.96 

How to Get Things Done • 11 English .i Italian 110.00 88.00 
Russian 21.20 16.96 

Formulas for Business Success • J English J Spanish 7.1 French  J Italian 110.00 88.00 
J Russian 21.20 16.96 

Improving Business through Communication' (English) 110.00 88.00 
J Spanish J French LI Italian J Famish  J  Danish 110.00 88.00 
J Hungarian J Czech 60.00 48.00 

Traditional Chinese 55.00 44.00 
i Ruk.im 21.20 16.96 

Management by Statistics • J English J French J Spanish 110.00 88.00 
J Russian 

How toAchieve Effective Learning (English) • 	 110.00 	88.00 
J German I Spanish I French J Italian 	 .110.00 	88.00 

The Key to Effective learning Lectures (English) 	 250.00 	200.00 
J Getman D Spanidi J French J Italian 	 350.00 	280.00 

How to Evaluate and Predict Human Behavior ' 	 110.00 	88.00 
How to Evaluate and Predict Human Behavior Lectures 	 210.00 	168.00 
Personal Integrity D English I Spanish 	 50.00 	40.00 

T.I Russian 	 21.20 	16.96 
Ups and Downs in Life 	 40.00 	3200 
How to Get Along With Others (English) 	 35.00 	2800 

II Russian 	 21.20 	16.96 
How to Increase Efficiency inYour Company • 	 75.00 	60.00 
Financial Planning 	 75.00 	60.00 
Sales A 	 75.00 	60.00 
Marketing A 	 75.00 	60.00 
Basic Organization 	 75.00 	60.00 
Effective Leadership A 	 75.00 	60.00 
Ethics for Business Survival • (English) 	 75.00 	60.00 

:I Russian 	 21.20 	16.96 
Stuvess • 	 75.00 	60.00 
Public Relations • 	 75.00 	60.00 
Making Planning becomeAatulity • 	 75.00 	60.00 
How to Write Effective Company Policy • 	 "-5.00 	60.00 
LNTRODL CTION TO SCIENTOLOGY ETHICS 	 55.00 	44.00 

The following discounts are available for bulk purchases 
40% discount off retail price for any purchase of packs which is composed of 25 or more packs labeled witha `. 
35% discount off retail price for any purchase of packs which is comprised of 10 or more packs labeled with a'. 
40% discount off retail price for any purchase of packs which is comprised of 25 or more packs labeled with a A. 
35% discount off retail price for any purchase of pads which is comprised of 10 or more packs labeled with a A. 

LRH 	- - 	z:211 
Basic Study Manual 	 43.75 	35.00 
Study Skills for Life 	 43.75 	35.00 
Learning How to Learn 	 43.75 	35.00 
How to Use a Dictionary 	 43.75 	35.00 
Grammar & Communication Book 	 62.50 	50.00 

PRA::  

Statistic Management Program (Windows) 	 295.00 	236.00 
Statistic Management Program (Upgrade) 	 195.00 	195.00 
Quid Reference Finder 	 193.00 	156.00 

Subtotal of all items ordered (Retail Price) 
Plus 8% SalesTax (California residents only) 

Grand Total of this order Method of papa= see kW 
No stripping chug for replan' delivery within the LS. Inc rectaS gipping duages, contact the WEE Office you ale oodcymg from 
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WISE 
Conventon 
Calendar 
WISE International Convention 
19-23 April, at the Flag Land Base. 
WISE ANZO Convention 
19-20 May, in Sydney. 
WISE Taiwan Convention 
26-27 May, in Taipei. 
WISE Western U.S. Convention 
13-15 July, at the Burbank Hilton 
Hotel. 
International Business 
Professionals Week, 27 July — 
2 August, aboard the Freewinds. 
WISE UK & European Convention 
23-27 August, at Saint Hill Manor. 
WISE Latin American Convention 
October 2001, in Mexico City. 

WISE conventions and seminars provide 
you with simple bask tools to get 11W admin 
tech 100% standardly applied to your business. 
Above are the major upcoming WISE 
conventions for 2001. There are also numerous 
local \VISE events. Contact your nearest VISE 
Office to register and for further details. 

tutallif_ 	ut 
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Conic to the  12iil Annuli] \visl ,̀. 
A II ivet'sury Convention at' ti 
FL° LORI_ 1111c 	lgj)  

Tickets for the WISE Convention are $400. Contact 
your nearest-WISE Office o register today and to take 
advantage of the advance payment discounts! 

CALL YOUR NEAREST WISE OFFICE TO PURCHASE 
YOUR TICKET FOR THE WISE CONVENTION MI YOUR AREA! 
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